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PPD’s Core Values 
 

• Professionalism: We will demonstrate professionalism through 

the pursuit of the policing mission with moral and physical courage, 
composure, competence, and respect in a manner that upholds the 
highest standard of policing ethics, displays a commitment to continual 
self-improvement, and generates public trust, respect, and confidence. 

• Respect: We will treat citizens and co-workers with respect, 

regardless of the degree of respect we receive. 

• Accountability: We will be held accountable for our actions, our 

behavior and our performance by the department, its members and the 
community we proudly serve. 

• Integrity: We will be honorable, ethical and honest in our daily 

interaction with the department, its members and the community we 
proudly serve. 

• Communication: We will communicate effectively and 

courteously with our co-workers and the members of the community 
we proudly serve. 



Sworn Officers 
78 – (Authorized Strength) 
71 – (Current Staffing) 
56 – (Operations Division) 
15 – (Administration/Support Services) 
  
 
Time In Service 
37% -- 3 years or less (26 officers) 
21% -- 4-9 years of service (15 officers) 
41% -- 10-20 years of service (29 officers) 
Less than 1% -- More than 20 years (1 officer) 
 
  
Education 
Master’s degree:  7 
Bachelor’s degree:  30 
Associate’s degree:  10 
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3 Police Districts 

7 Patrol Zones 

18,000+ Unique City Addresses 
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The Paducah Police Structure 
• 78 Sworn Officers and 10 Civilians 
• 3 Divisions  

• Operations – Patrol 
• Support Services – Detectives and Records 
• Professional Standards 

Crime Concentrates at Very Few Places 

• In 2017, PPD received nearly 50k calls for service 

• Of those calls, 25 addresses accounted for 26% of 

crimes not reported at Police Headquarters  

• Put differently, 0.1% of addresses were 

responsible for 26%  of crime report calls for 

service 

 

Top Consumers of Dispatched Police Time 

• Walmart 

• Hospitals 

• Poorly Managed Motels/Hotels 

• Poorly Managed Apartment Complexes/Rentals 
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Part I Crime: Paducah Kentucky 



2017 Incident Reports: 

3,300+ NIBRS Reports 

-2% from 2016 

278 Per Month Average 
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-9% 2017 Arrests: 

2,300 + Arrests  

Less than 2% result 

in a use of force above 

normal handcuffing  

2017 Traffic 

Enforcement: 

10,000+ 

Traffic Stops 

4,000+ Traffic 

Citation 
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2017 COP: 

5,500+ Community 

Oriented Officer Initiated 

Calls  

2017 E911 Calls: 

23,000+ Dispatched Calls 

34,000+ Officer Initiated Calls 
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In 2017, PPD officers focused efforts 

on the top 25 most crime prone 

addresses form 2016 and reduced 

reports at these locations by 17% 



323 Electronic Devices Examined 

2017 General Investigative Unit: 

290 Serious Criminal Cases 

10% Case Load Increase 

from 2016 

In 2017 GIU Detectives had a 

78% Case Clearance Rate  

 

In 2017 Digital Forensics 

Examiners Opened 142 Criminal 

Cases 

The Digital Forensics Unit 

Conducted Exams for 18 

Other Law Enforcement 

Agencies  

Officers conducted 54 mental 
health transports 

PPD officers and staff issued 423 parking 
tickets 

In 2017, officers logged 3,112 pieces of 
evidence 

The Records and Evidence Unit houses 
11,894 pieces of evidence as of year end 
2017 
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The Definition:   Community policing gives citizens more 
control over the quality of life in their community.  

Community policing means police become part of the 
neighborhood. This helps police get a better sense of 

resident's needs and helps residents to develop greater 
trust in the police. 

The Mission of Community policing is, in essence, a 
collaboration between the police and the community 

that identifies and solves community problems....  

The Goal of community policing is to reduce crime and disorder 
by carefully examining the problems in neighborhoods and then 

applying appropriate problem-solving remedies. 

Community Policing: How to use the public’s interest to 
build a relationship mutually beneficial to everyone 



Building community relationships 
Visibility in a neighborhood without building 

relationships with the citizens in those 
neighborhoods looks a lot more like an occupying 

force than consent of the people. 



Community Policing must be a 
department wide focus, not just one 
special unit or individuals.   
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Honoring the past, Capturing the present, Shaping the future! 



Results from the 2016 National Citizen Survey 



Other Problem and Community-Oriented Initiatives and Achievements 

 We spent over 5,000 hours in public housing, low-rent apartment complexes, and 

extended-stay hotels that serve a population group who is statistically considered to 

be homeless  

 We spent over 2,000 hours in our schools, engaging students through non-

enforcement activities 

 We delivered the DARE program to 320 5th grade students from St Mary, Morgan, 

McNabb and Clark Elementary schools 

 We conducted Internet safety education programs at local churches and schools, 

reaching over 500 students and parents 

 We conducted texting and driving education programs at McCracken County High 

School, Livingston County High School, Big River Electric, Swift & Staley, and 

Shawnee Community College, reaching nearly 1,000 students and adults 

 We participated in a Senior Citizens’ Safety Fair, Farmer’s Daughter Community Day, 

Heroes’ Meet and Greet, Easter Seals Center Informational Seminars, the Safety 

Squad with Paducah Fire and Paducah Power, and a career day with both the 

Reidland Intermediate School and McCracken County High School 

 We participated in a meet and greet at Harrison Street Baptist Church, providing an 

overview of things to consider if stopped by the police and an overview of community 

specific activities being conducted by the department 

 We helped host the Paducah Housing Authority’s Community Fun Day—reaching 300 

Housing residents.  

 We hosted two Coffee With a Cop events where community residents share their 

concerns with officers over coffee 

 We worked with Paducah’s homeless community in a fair and balanced way, helping 

connect them to other community resources, but also taking the time to personally 

give them food and water, particularly during the hot summer months 

 We have worked collaboratively with both local hospitals on issues of mutual concern 

 We worked with Dr. Patrick Withrow and Center Point in providing public education 

and awareness related to substance abuse, particularly opioids 

 In December, through one local donation, our officers helped provide over 100 meals 

to persons in need across the city 

 Our officers, both on- and off-duty, volunteered at the Community Kitchen to help 

serve meals 

 When an organizer of an Easter Egg Hunt at one local apartment complex failed to 

show up, our officers stepped up, scrambled and used their own money to make sure 

the kids were not disappointed 

 We partnered with Paducah Bank to hand out ice cream in Paducah Housing 

Authority’s Anderson Court 

 We handed out popsicles to Boy Scout Day Campers in Noble Park  

 We hosted multiple Boy and Girl Scout tours of the department 

 We hosted a 5-day Junior Citizens’ Police Academy that connects us with young 

people who are interested in policing 

 We continue to work with the Law Enforcement Explorer Post (LEEP) that serves 

about a dozen local youth who are interested in careers in law enforcement 

 We hosted an adult Citizens’ Police Academy between August and October, informing 

citizens about who we are and what we do 

 In partnership with the Police Foundation, we hosted an active shooter survival 

training for community residents, businesses and churches—it was attended by about 

600 people 

 We conducted scheduled walk-throughs of various neighborhoods to talk with 

community residents about their concerns related to crime and disorder 

 We helped hand out school supplies for a back-to-school program at Washington 

Street Baptist Church 

 We provided outreach and education to residents at the Irvin Cobb, Jackson House 

and WB Sanders apartment complexes, as well as one local short-term nursing care 

facility to address crime issues and concerns for our elderly residents 

 We invested more than 100 hours of non-enforcement contact time at the Scholar 

House 

 Consistent with a recommendation from the President’s Task Force on 21st Century 

Policing (2015), we took time to survey and ask for open-ended essays from students 

at Paducah Tilghman High School to ask them their perceptions of police—This 

information is being used in creative ways to build better relationships with young 

people. 

 The early results of the survey at PTHS were reported in the October edition of Police 

Chief Magazine, the primary publication of the International Association of Chiefs of 

Police 

 Seven officers completed the 2nd session of the Cultural Leadership Academy (CLA), a 

public-private partnership between the department, Murray State University, and the 

Police Foundation 

 Assistant Chief Brian Krueger and the Murray State University staff associated with 

the program presented a highlight of the CLA at the 2017 American Society of 

Criminology’s international conference 

 For five years, the department has participated in a collaborative effort with the 

Merryman House to conduct Lethality Assessments for victims of intimate partner 

violence. This effort is part of what is known as the Maryland Model Lethality 

Assessment Program, or simply, LAP. This effort helps connect victims with community 

and legal services—and this year, we have been working on a partnership with 

Southern Illinois University’s Department of Criminology and Criminal Justice to 

conduct an evaluation of our efforts, in hopes to inform better evidence-based 

practices related to intimate partner violence 

 Officer Melissa Dillon helped coordinate a “Paws for a Cause” event that helped 

collect over 5,000 pounds of dog and cat food, along with many other items that 

served several local shelters.  

 We developed and implemented a “Lock-it or Lose-it” campaign that helped bring 

attention to an increasingly high number of thefts from unlocked cars and motor 

vehicle thefts where the owners left the keys in the vehicle. Through this effort, and 

through an aggressive data-driven approach to patrol in neighborhoods hit the worst, 

we are happy to report that Thefts from Autos fell from 22 in October to four in 

December; Motor vehicle thefts went from 16 in October to seven in December. 

 We worked with Wal Mart to provide an on-line reporting mechanism for misdemeanor 

shoplifting. This reduced the number of officer-hours spent on these crimes by an 

average of 35 /per month 

 Our Department’s Crime Analyst, Mike Zidar, joined Dr. John Eck at the University of 

Cincinnati to summarize our response to Wal Mart in Policing: A Journal of Policy and 

Practice, one of the highest ranked, peer-reviewed journals in policing. 

 Prior to publication, Zidar presented our efforts at the Center for Problem-Oriented 

Policing’s International Conference—and as an aside; Dr. Herman Goldstein was in 

the room to hear Zidar’s presentation. Goldstein is highly regarded in the field of 

criminal justice and is known as the father of problem-oriented policing. He later 

emailed Zidar to thank him for his presentation. 

 We provided Paducah Public School officials with the ability to report minor crimes on-

line, reducing the need for a formal police response that may be more disruptive to the 

learning environment   

 Several members of the Department opened up to independent filmmaker Brian 

Grimm—creator of the Racial Taboo film. Grimm interviewed these members for his 

next project on Race, Media and Policing. 

 Assistant Chief White provided a presentation to the Race Unity Group at First 

Christian Church concerning policing, and our efforts to foster better race relations in 

our community 

 While not directly part of his work at the PD, Assistant Chief White, a doctoral 

candidate at Southern Illinois University, has joined other researchers, including staff 

at the FBI Academy in Quantico, VA, to investigate the state of US policing in post-

Ferguson America. The early findings have been presented to the FBI Academy 

leadership staff and will likely appear in the FBI’s Law Enforcement Bulletin in the near 

future 

 Captain Joe Hayes graduated from the FBI National Academy, a 10-week leadership 

program where participants live in residence at Quantico, VA 

 Captain Anthony Copeland graduated from the Southern Police Institute’s 

Administrative Officers Course, a 12-week program at the University of Louisville. 

 Captain Justin Crowell graduated the Criminal Justice Executive Development course 

at the Department of Criminal Justice Training 

 Captain Brian Laird, a past graduate of the leadership course at UofL, finished his 

Master’s degree in Justice Administration with UofL 

 Three of our captains earned the FBI Law Enforcement Executive Development’s 

Trilogy Award. Two others are expected to complete theirs by the end of the June. The 

Trilogy Award is given to those who complete all three one-week leadership courses 

offered by FBI-LEEDA.  

 The Department’s Command Staff volunteered at Christmas in the Park 

 We assisted with Christmas Cops program, which provided Christmas gifts and food to 

17 local families with 39 kids. 

 We worked collaboratively with other first responders and Emergency Management to 

address the Eclipse  

 We developed operational security plans that identified and mitigated risks for 

numerous special events, from 5k races to BBQ on the River 

 We hosted the 2017 Kentucky Association of Chiefs of Police Conference 

 Chief Barnhill is currently serving a second term as the KACP President 

 We continue to serve as a regional provider of digital forensics examinations in 

partnership with US Secret Service, conducting 323 forensic exams on electronic 

evidence (YTD) 

 We continue to serve the region with a Bomb Squad that answered 13 calls 

 We appointed our first female SWAT operator 

 Assistant Chief White graduated from Leadership Paducah, Class #30, and later 

served as a facilitator for Class #31’s retreat 

 Community Officer Gretchen Morgan is in the current LP Class 

 We participated in Touch-a-Truck 

 We hosted neighborhood meetings for Fountain Ave. residents  

 Detective Hodges coordinated with CFSB to conduct educational seminar on 

forgery/fraud/counterfeit for all local businesses 

 We worked to develop better camera infrastructure to help us monitor and secure 

areas along our flood wall system, including portions of the Greenway trail  

  

  

  



Other Problem and Community-Oriented Initiatives and Achievements 



 
• The Police Foundation of Paducah-McCracken County, Inc. is 

partnering with Murray State University to create the Cultural 
Leadership Academy for Paducah law enforcement officers.  
 
 
 

Program highlights: 
• Develop cultural awareness 
• Eliminate unintentional biases, prejudices 
• Trained to recognize cultural cues 
• Apply ethical principles in diverse settings 
• Develop awareness of social justice, 

advocacy and conflict resolution 



• More than 600 people attended  two public sessions of 
"Response and Survival During a Mass Shooting," hosted by the 
Police Foundation of Paducah/McCracken County and the 
Paducah Police Department. Kenneth D. Hughes, a nationally 
recognized expert on the subject spoke to a full house at West 
Kentucky Community and Technical College's Clemens Fine Arts 
Center.  









 

Questions??? 
 
 

Thank you for your support of the Paducah Police Department 
 

For more information follow us on Facebook or at 
www.paducahky.gov.  

 

https://www.facebook.com/paducahpolice/
http://www.paducahky.gov/

